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ANTI-CORRUPTION POLICY of HERTI JSC 

Herti JSC builds its business relations on the basis of moral values, with the aim of 

establishing a reputation as an honorable, competent and professional partner. The company 

encourages fair competition and builds trust among shareholders, business partners and society. 

It actively opposes all forms of corruption and personal gain. 

A fundamental principle in the activities of Herti JSC is the non-admission of 

participation in any "mutual agreements" or other illegal actions aimed at obtaining 

benefits. Ethical standards in business are regulated in: 

• The Code of Ethics of the company; 

• The Corporate Governance Program; 

• The Supplier Code of Conduct. 

Periodically trainings are conducted for employees involved in working with external 

partners. 

I.  GOAL 

The current policy reflects the commitment of Herti JSC to: 

• Legal, ethical and transparent business; 

• Carrying out activities without corrupt or similar practices; 

• Promoting behavior and thinking that oppose corruption. 

The policy covers all activities within the company and aims to prevent corrupt acts in 

relationships with partners, clients and institutions.. 

 

 

II. PRINCIPLES AND CONDUCT 

The management of Herti JSC does not tolerate any form of bribery or corruption. 

The company: 

 

•     Refrains from actions that can be perceived as active or passive bribery; 

•     Does not offer or accept bribes; 
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•    It does not allow and tolerate such behavior by employees, suppliers, partners or 

representatives of institutions и не оправдава подобно поведение от служители, 

доставчици, партньори или представители на институции. 

 

The anti-corruption approach of  Herti JSC includes: 

• Prevention of corrupt practices, fraud, abuse, errors and irregularities; 

• Commitment from employees to actively promote the policy through personal 

example and clarity in communication with third parties. 

 

III. TRAINING AND UPDATING 

The anti-corruption policy must be communicated through training or instruction to 

all personnel involved in the implementation of services and processes.  

The training is carried out: 

• Initially – upon starting work; 

• Periodically – once every three years; 

• Extraordinary – in case of: 

o Change in policy content; 

o Occurrence of a specific event or incident. 

 

 

This policy is subject to periodic review at least once every 3 years or upon significant 

changes in legislation or the strategic direction of the company. 

 

This Policy was adopted by the Board of Directors at its meeting on 24.06.2025 

 


